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EDITOR’S NOTE
As we bow out of June month, we do so 
knowing that we’ve paid homage to those 
young girls and boys who took to the street 
to fight for the freedom we so enjoy today. 
Today’s youth is faced with a mammoth 
task of emulating the Youth of 1976, by be-
ing fearless, determined in fighting for what 
they believe. We are however thankful that 
they’ve left a legacy. 

Our sector, Agriculture, Forestry and Fisher-
ies is stepping in the right direction of ensur-
ing the youth of this country become provid-
ers of food. Government’s efforts of bringing 
opportunities to them is never ending. Before 
closing off June month, the department of 
Agriculture, Forestry and Fisheries hosted 
a very successful Youth Summit, where it 
brought together the aspiring young farm-
ers; graduates in the sector and unemployed 
youth under the same roof.

Sector Commodities outlined their pro-
grammes that would be of benefit to the 
young people of this country. Many young 
men and women, who were hungry and 
eager to become successful entrepreneurs 
in the sectors formed long queues needing 
help and opportunities. Today many youths 
are studying abroad in a quest to becoming 
the best in the industry. Siyaqhuba!!!

Our government is truly at work. In this edi-
tion we have included work done by other 
directorates. We hope that you will find the 
information useful! 

From the team and myself

Happy reading!!
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The Deputy Minister for Agriculture, forestry and fish-
eries forestry General Bheki Cele, held the Youth and 
Sector Commodities Outreach Programme under the 
theme “The land shall be shared among those who 
work it”, on the 25th June 2015 at Glen College of 
Agriculture. Amongst the dignitaries was the MEC for 
Agriculture and Rural Development Honourable Mse-
benzi Zwane, Deputy President AgriSA, and repre-
sentetives of sector commodities..

The purpose of the programme was to introduce 
the commodity sectors to the Free State youth and 
to give an opportunity for the youth to engage in the 
programme in order to advance the transformation 
of the agricultural sector. The event was attended by 
over 2800 youth from the province, who were eager 
to become the entrepreneur in farming in order to 
fight poverty and unemployment. 

Deputy Minister Cele said that they are sitting with 
different commodities, that is the grain, poultry, work 
meat, fish and vegetables and they are working to-
gether with the commodity sectors to see how they 
can go forward to broaden the understanding and 
working of agriculture in South Africa. “We are going 

to capture and motivate that enthusiasm in the youth, 
allow and work hard to see that the industry and the 
youth work together to move agriculture forward”

The MEC for Agriculture and Rural Development, 
Honourable Msebenzi Zwane also emphasised that 
agriculture is a huge part of the economy in the Free 
State and these programs will assist in job Creation 
and food security. He said that they want to assure 
that the doors to opportunities and learning for the 
youth are open.

YOUTH AND SECTOR COMMODITIES 
OUT REACH PROGRAMME
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On the 19th of June 2015, Premier Ace Magashule held a commercial farmers meeting with his executive 
including MEC of Agriculture and Rural Development Honourable Msebenzi Zwane, chaired by the Free 
State Agriculture President Mr Dan Kriek. “As the Free State we are the food basket of South Africa, this is 
our slogan and we should live by it as the Free State government and farmers”, said Premier Magashule. 

Magashule encouraged farmers to work together with the provincial government, “ South Africa belongs to all 
who live in it and we all have a role to play towards building Free Sate and the rest of South Africa, Free State 
agriculture must lead in the country and that can only be achieved if we work together” he said. Magashule 
made an example of Cubans, how they work hard and are positive about their country, he suggested that 
farmers and government officials should visit the country including India and China. 

Honourable MEC Mosebenzi Zwane said he is looking forward to working together with the farmers and the 
opportunities these open dialogues will bring. “Let us work on what we agree on and build the Free State 
using our experiences and also allow growth in terms of technology” he said.

COMMERCIAL FARMERS MEETING 
WITH PREMIER ACE MAGASHULE
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The Free State is one of the provinces in South Africa that experiences veldfires in winter season. The De-
partment of Agriculture and Rural Development held veldfire awareness campaigns in Bulfontein on the 19th 
of June and Harrismith on the 23rd of June, the purpose of the campaigns is to educate the public about the 
courses and dangers of veldfires and how to prevent them.

Mr Mafa Mokoaqo, Manager of Agricultural Risk and Disaster Management explained that veld fires are 
caused by unattended fires, fire that gets out of control, municipal dumping sites and Eskom Transformers. 
It is important to take note of the weather when one decides to get rid of unwanted plants, grass and burning 
of unwanted materials. 

According to Mr Mokoaqo, a windy weather can make the fire spread quickly especially if it unattended. 
Adults should always monitor children around fire and farmers should by law have fire breaks which are long 
and wide enough to have a chance of preventing a veldfire from spreading to or from neighbouring land, this 
does not only protect livestock but lives as well.

Some of the characteristics of veldfires is that they spread faster uphill than downhill, spread with wind rather 
than against it, spread faster where the vegetation contains quantities of dead plant material and spread 
faster in fine fuels.

“It is advised that when veldfire approaches, dress in protective clothing, move livestock to a safer location, 
wet garden and house especially on the side of the approaching fire, seal any gaps between the doors and 
floor by using wet towels or similar items and remain vigilant after the fire front has passed” said Mokoaqo .

REDUCE VELDFIRE RISK
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What you did not know about 

Internal Audit Activity?
Internal Audit
The role of Internal Audit is to provide independent 
assurance that the department’s Risk Management, 
governance and internal Control Processes are 
operating effectively.

Internal audit deals with issues that are fundamental 
to the department’s survival and prosperity. It looks 
beyond financial risks and statements to consider 
wider issues such as the department’s reputation, 
growth, its impact on the environment and the way it 
treats its employees.

It helps the department to succeed. This is done 
through a combination of assurance and consulting. 
The assurance part of the work involves telling the 
managers how well the system and processes de-
signed to keep the department on track are working.  
Then consultation is offered to help improve those 
systems and processes where necessary.

Facts
The National Treasury developed the internal Audit 
(IA) framework during the 2003/2004 Financial Year. 
The framework derives its mandate from the legisla-
tions namely, the Public Finance Management Act, 
(Act NO. 1 of 1999 as amended by Act 29 of 1999)

The importance of 
Performance and 

Development Management 
System (PDMS) in the 

Department

Performance and Development Management Policy 
is applicable to all jobholders on salary levels 1-12 
appointed in terms of the Public Service Act,1994 
(Proclamation 103 of 1994) permanently appointed 
as well as contract appointments.

What is the importance of PDMS in the 
department? 

The aim of PDMS is to develop an employee’s  ex-
cellence and achievements, in order to contribute to 
the goals and objectives of the department and to im-
prove service delivery.

It is important to note that performance management 
is not primarily about rewards, but about managing 
performance. “It seems people are more concerned 
about bonuses than the importance of PDMS, if it is 
implemented effectively it gives the jobholder an op-
portunity to voice why she/he could not perform to 
her/his full potential. In other cases the supervisor 
might not be aware of the challenges faced by the 
jobholder.

Why is PDMS important to me?
PDMS works as a two-way feedback that is used to 
enhance and motivate the individual to be an effec-
tive worker and also addresses negative behaviour 
which is more likely to be faced by supervisors when 
a bonus is not rewarded to the jobholder.

Who is liable to get a bonus ?
A bonus is rewarded to an employee that has 
performed his/her work beyond expectation. Should 
an employee fail to perform their work then a cash 
bonus may not be rewarded.

The following are the key objectives of PDMS
• To ensure that all jobholders’ know and  
 understand what is expected of them;
• To promote contact and interaction about 
 performance between jobholder and their 
 supervisors;
• To identify and manage jobholders’ 
 development needs and meet  these needs   
 where possible;
• To evaluate performance fairly and 
 objectively;
• To improve service delivery and
• To manage unacceptable performance.

A presentation for employees will be conducted in 
September by the Human Resource to edify on the 
PDMS policy.

Mr Zacharia Ramorakane from Human Resource
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A farmer’s Information Day on Sheep was held at 
Phillipolis on the 11th of June 2015. The platform was 
aimed at addressing the challenges that sheep farm-
ers face with regard to the control and treatment of 
their livestock against diseases. 

Dr Anja Strauss from Veterinary services brought in 
a variety of medication to educate farmers about the 
dosing processes and treatment of various diseases 
that can be found in livestock. They include nasal 
worms, pneumonia, liver flukes, ticks and tsetse fly 
amongst others. Strauss said the above can be con-
trolled if proper application of medication is followed.   

The Department of Agriculture and Rural Develop-
ment in the Mangaung Metro held a vegetable Pro-
ducers Information day on the 29th of June 2015. 
Amongst the stakeholders who attended were SEDA 
and the Mangaung Metro Fresh Produce. 

Issues in discussion ranged from food safety, pack-
aging of produce and on the markets. Farmers also 
received information on finance, marketing and 
branding of products. 

XHARIEP DISTRICT FARMERS 
INFORMATION DAY ON SHEEP

VEGETABLE PRODUCERS 
INFO DAY: BOTSHABELO

FREE STATE JUNIOR 
LANDCARE PROGRAMME
With this project it is the aim of the Department of Agriculture and Rural Development and LandCare Free 
State to expose Grade 9 learners to the holistic approach of environmental management and nature conser-
vation.
The Free State Junior LandCare project has three centres;
1 The Aasvoelberg Outdoor Centre
2 Willem Pretorius Nature Reserve near Ventersburg and 
3 Mount Everest near Harrismith
 The Junior LandCare Project recognises that children are the key to environmental sustainability.

The project objectives are:
- Learners to be part of an outdoor education  experience
- Teach learners about the importance of indigenous plants
- Learners will receive background information regarding Alien Invader Plants
- Give learners an introduction to Soil Conservation and
- Learners to partake in team building and leadership exercises through outdoor adventures.

Background on LandCare and Junior LandCare programme
Landcare is a community based approach to address environmental issues and protect the future of our 
natural resources. The projects are addressing critical LandCare issues and assisting groups in implementing 
their own small projects at the school or in their communities.

All the schools that are invited to partake in the Junior LandCare Project are from disadvantaged communities 
who would not have had the opportunity to visit such an institution. LandCare Programme funds the project. 

DEPARTMENT OF AGRICULTURE AND RURAL DEVELOPMENT
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The Department of Agriculture and Rural Develop-
ment (DARD) in collaboration with the Department of 
Rural Development and Land Reform (DRLR) hosted 
a consultative meeting with various stakeholders in 
the Agricultural field at Springfontein on the 8th of 
June 2015 with an effort to outline the concept of a 
Mega Agri Park.  

Mega Agri-Parks will be established in all five districts 
of the province. The establishment of the Agri-Parks 
follows the announcement of President Jacob Zuma 
during his State of the Nation Address, where he 
called for the establishment of Agri-Parks to stimulate 
rural economies.

The Free State Premier Ace Magashule also empha-
sized that rural economy needs to be developed in 
order to improve livelihoods.

Mega Agri-Parks entail a collection of agricultural cul-
tivation, packing, processing, storage and marketing 
of agricultural commodities in a central location, such 
as the economic hub. They are designed for multiple 
uses that accommodate small farms, public areas 
and natural habitat. 

The Xhariep District is known to be the agricultural 
production hub for most high value agricultural com-
modities such as ostrich, fish, pigs, sheep and veg-
etable.

Investment opportunities will exist in the areas of 
processing and packaging of ostrich meat, skin and 
feathers, vegetables as well as for the export of wool, 
fish, ostrich, lucern and red meat game abattoir. How-
ever, jobs will be created through down and upstream 
agricultural activities throughout the value chain.

The Provincial Head of the Department of Rural De-
velopment and Land Reform, Pule Sekwana added 
that about 35 percent of R2 million rand annual turn-
over from the Mangaung Fresh Produce comes from 
the Xhariep District.

The Department of Agriculture and Rural Develop-
ment and Rural Development and Land Reform in 
conjunction with Xhariep District Municipality will 
develop partnerships with other stakeholders to de-
velop critical economic infrastructure such as roads, 
energy, water, ICT and logistics. 

Emerging farmers working in joint ventures will par-
ticipate in supplying quality commodities to the Agri-
Park. Commercial farmers can also benefit from this 
lucrative investment opportunity. 

XHARIEP DISTRICT MEGA AGRI PARK
STAKEHOLDERS ENGAGEMENT AT 

SPRINGFONTEIN



“Celebrating 60 years of the Freedom Charter”
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“To me June 16 is
a day I honour and
show respect to the
heroes who made
it possible for us to
enjoy the quality of
life we have today,
I believe that more
should be done to
teach our youth
about the importance 
of Youth Month”.
Santi Molise,
District services

“I celebrate June
16 to recognise the
role young people
played in the libera-
tionstruggle in our
country”
Klass Seepamore,
Research team

“I celebrate June 
16 in memory of all 
theyoung people that 
lost their lives during 
the Soweto upris-
ing, Youth day raises 
awareness of the 
current challenges 
faced by the youth 
today and the impor-
tance of good educa-
tion”.
Tshiamo Setsipane,
Research

“June 16, a day of
reflection and self-in-
trospection. Knowing 
our history you ask
yourself, had it not
been for the youth
of 1976 would I hold
the qualifications I
have? As an African
woman because of
the youth of 1976, I
was able to pursue a
career in Agriculture
which was previously
regarded as male
dominated industry
and I had the free-
dom to choose to be
taught in a language
I preferred”. 
Sosie
Matla, Agricultural
Economic Develop-
ment and Planning

“Youth Day reminds
me to channel my
fresh ideas and per-
spectives in a way
that inspires and em-
powers us as youth
to make a difference
in our communities
and beyond. It is a
day that symbolises
sacrifice, where High
School and Prima
ry School learners
fought for the quality
of education we
are enjoying today.
Though the day end-
ed in tragedy, their
legacy remains with
us”.
Ntlafatso Lenyidi,
District services

YOUTH DAY INTERN MESSAGES

LEJWELEPUTSWA DISTRICT BID FAREWELL 
TO MR MOTSOANE EPHRAIM MOTSOANE

June 16 1976 was the first day of what came to be
called the Soweto uprising. It began there but spread
across to other townships around the country and
continued until year-end.

A state plan for black pupils to be taught key subjects
in Afrikaans began in 1974 and was taking effect in
1976. Pupils and teachers objected to having to learn
and teach in Afrikaans.

Pupils at the Orlando West Junior School went on
strike in April 1976. An action committee was formed
and a mass protest was planned for June 16. The
committee became the Soweto Students Representa-
tive Council and part of the broader Black Conscious-
ness Movement.

On June 16, police blocked the march of 10 000 to
20 000 pupils towards the Orlando Stadium. In a
confrontation near Orlando High, 13 year old Hector
Peterson was shot and killed by the police. The late
photographer Sam Nzima took the iconic photograph
of Hector Pieterson.

The march was meant to end at the rally in Orlando
Stadium. The June 1976 death toll was 176, at least 
23 deaths occurred on the first day. Thousands were 
injured, the police ordered township hospitals to report 
anyone receiving treatment for gunshot wounds, but 
doctors listed the wounds as abcesses to protect the 
pupils from being arrested.

Education was very unequal, the government spent
R644 a year on a white child’s education but only
R42 on a black child.

According to South African History Online, no new
High Schools were built in Soweto between 1962 and
1971. Students were meant to move to their relevant
homeland to attend school there.

Bantu education was set up in 1953, five years
after the National Party came to power on the
Apartheid platform.

Facts About June 16
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Lejweleputswa District bid farewell to Mr Ephraim Motsoane. He has been with the Department of 
Agriculture and Rural Development for 32 years.  

Mr Motsoane started at Qwaqwa as: 
•	 An	Animal	health	officer	in	1983,
•	 in	1986	he	was	promoted	to	Senior	Animal	production	officer	as	head	of	that	section,
•	 in	1990	he	became	a	principal	animal	production	officer,	
•	 in	1992	he	was	chief	animal	production	officer,
•	 1997	he	was	transferred	from	Qwaqwa	to	Kroonstad	as	a	control	Agricultural	
 technician under land reform,
•	 in	2004	he	became	Virginia’s	Extension	officer	under	Lejweleputswa	District
 until present

“I am very happy to be going home, I have done my part jwale nako e fihlile lebelo leya fela thota 
esale” said Mr Motsoane .

DEPARTMENT OF AGRICULTURE AND RURAL DEVELOPMENT

LEJWELEPUTSWA DISTRICT BID FAREWELL 
TO MR MOTSOANE EPHRAIM MOTSOANE

Facts About June 16
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JULY BIRTHDAYS  
DATE  NAME   COMPONENT
                     MOLISE PP   SERVICE DELIVERY PLANNING & IMPROVEMENT  

  DHLAMINI MP  QWAQWA ENGINEERING
  HALI MF   HR RESOURCES PRACTICES AND ADMINISTRATION
  MOALOSI SJ  FINANCIAL ACCOUNTINGS

  DUIKER N   ACADEMIC SUPPORT AND LEARNING RESOURCES
  HADEBE GP   MUNICIPALITY TH MOFUTSANYANE
  LEBAKENG ME  ADMINISTRATIVE SUPPORT SERVICES
  MOHALE DA   AUXILIARY SERVICES
  MOTEKA TJ    SECURITY QWAQWA
  MOTINGOE TW   BETHLEHEM WARD T

  KWATALA KS  RANGE & FORAGE SCIENCE
  MBALISA DG   ADMINISTRATIVE SUPPORT SERVICES XHARIEP
  MOGOLOAGAE LS  CROP PRODUCTION
  RADEBE NE   QWAQWA WARDS T

  HUMAN E   VETERINARY LABORATORY: BLOEMFONTEIN
  KHANYE MTE   VREDE WARD T
  MJIKELO MM  EMPLOYEE HEALTH & WELLNESS
  MPHOLO ME  EMPLOYEE HEALTH & WELLNESS

  MAPHALLA LT  EXTENSION RECOVERY
  PENN FJ   ANIMAL HEALTH LEJWELEPUTSWA
  PLAATJIES HM   SALARIES

  MAGANO KM  SECURITY GLEN
  MOFOKENG M  HR UTILIZATION AND CAPACITY DEVELOPMENT
  MOTAUNG MJ  SECURITY GLEN
  SERFONTEIN MA  ANIMAL HEALTH FEZILE DABI
  SHUPING SJ  LADYBRAND WARD
  STAITAI IA   SPECIALISED SUP SERVICES FEZILE DABI
         
  CHERE MM    ADMINISTRATIVE SUPPORT SERVICES
  MABUYA MS   QWAQWA ENGINEERING
  MERE PD    EMPLOYEE HEALTH & WELLNESS
  MOFOKENG EK  QWAQWA WARDS T
  SELEPE PS    TRANSPORT

  HLOLLOANE MG  SECURITY LEJWELEPUTSWA
  MASHISHI MSK  ANIMAL HEALTH & DISEASE CONTROL
  NOE MA   FOURIESBURG WARD T

  GROOTBOOM S  AGRI BUSINESS & FARM TECHNOLOGY
  MOETJA PE   SECURITY THABA NCHU & BLOENFONTEIN VETLAB
  MOFOKENG NA   SECURITY QWAQWA

3

4

5

7

8

9

6
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JULY BIRTHDAYS
DATE  NAME   COMPONENT
                     KOTOYI SS   HOSPITALITY SERVICES
  MOCWIRI BS  EXTENSION RECOVERY
  MONYAKI TE  ANIMAL SCIENCE

  SITSHINGA K  THABA NCHU WARD M

  MOLEFE EN   SECURITY THABA NCHU & BLOEMFONTEIN VETLAB
  LEEU AR   INFRASTRUCTURE IMPLEMENTATION
  NORVAL GPC   EMPLOYEE RELATIONS & PEOPLE MANAGEMENT

  MATLAKALA MS  CROP PRODUCTIONÄSECT
  MEREKO RJ   SECURITY FEZILE DABI
  MPHIRIME JM  INSTITUTIONAL COORDINATION 
  NTLHANGOE KJ   QWAQWA ENGINEERING
  PITIKOE L   KOFFIE/OPPERMANS WARD

  MOTAUNG KI   HOSPITALITY SERVICES

  LOKWALO TA  HOSPITALITY SERVICES
  MNGOMEZULU NL  SUPPLY CHAIN MANAGEMENT

  RADEBE SJ   FRANKFORT WARD N
  RAMAPUTSOE BD  ADMINISTRATIVE SUPPORT SERVICES

  HLEKISO MS  HR ORGANISATIONAL STRATEGY AND PLANNING
  MAKHALEMELE KF  QWAQWA ENGINEERING
  MOKOENA MM  SECURITY THABO MOFUTSANYANE
  MONYAKI STE  ANIMAL HEALTH MOTHEO

  GAOBAPE MN  SECURITY LEJWELEPUTSWA
  MEYER NM    SENEKAL WARD T
  MOHAPI GN   MEC SUPPORT
  MOLOI B   EXTENSION RECOVERY
  JONAS BA   ANIMAL SCIENCE
  SEGOE MT   SECURITY GLEN

  MODISE TJ   SECURITY THABA NCHU & BLOEMFONTEIN VETLAB
  MOLOI LA    SECURITY THABO MOFUTSANYANE
  MTHIMKULU MP   FICKSBURG WARD T
  NKOHLONGWANE MJ      BLOEMFONT WARD 
  SEABI KA   SPECIALIZED CROP & PASTURE SCIENCE PRODUCTION

  MOOKO KG    EXTENSION RECOVERY

  LEEPILE NE   INFRASTRUCTURE IMPLEMENTATION
  NELSON GG   ANIMAL HEALTH FEZILE DABI
  RAMAKGELE  AUXILIARY SERVICES

  VILJOEN MVPH   THABO MOFUTSANYANE

20

21

23

25
24

12
13
14
15

16
17
18
19
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JULY BIRTHDAYS  
DATE  NAME   COMPONENT
  DLAMINI MM  SECURITY QWAQWA
  DLAMINI SJ    SOIL & WATER LABORATORY
  MADIKGETLA IC  ANIMAL SCIENCE
  MARUMO TE  ASSET REGISTER MANAGEMENT
  MOKOENA KP  PAUL ROUX WARD
  MSIBI LG   ADMINISTRATIVE SUPPORT SERVICES
  NKABINDE LP  AGRIC ENGINEERING SERV LEJWELEPUTSWA
  SMITH CTB  SOIL CONSERVATION& LANDCARE& QUALITY
 
  BOOTS KJ   FICKSBURG WARD T
  POSWAYO K  EXTENSION RECOVERY
  MOSIA MP   ADMINISTRATIVE SUPPORT SERVICES 

  MTYANDO LA  STRUCTURED AGRICUTURAL TRAINING
  SIBEKO KA   LINDLEY WARD T
  SELALEDI ME  ADMINISTRATIVE SUPPORT SERVICES MOTHEO
  TIRO KI   KROONSTAD WARD (VILJOENSKROON)

  KHOZA SF   SPECIALIZED CROP & PASTURE SCIENCE PROD
  KHUNOU MR  ANIMAL HEALTH LEJWELEPUTSWA
  VAN DER MERWE WP     ANIMAL HEALTH XHARIEP

  MAJORO   SECURITY THABA NCHU & BFN VETLAB
  MOLISE K    VETERINARY LABORATORY: KROONSTAD
  TUKANI MM  SECURITY GLEN

26

27

28

29

30
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@fsdard                   Free State Department of Agriculture and Rural Development 2015

www.ard.fs.gov.za

“ As I have said, the first thing is to be honest with yourself. You can never have an 
impact on society if you have not changed yourself...Great peace makers are all people 
of integrity, of honesty, but humanity”
               
                -Nelson Mandela
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